FREQUENTLY ASKED QUESTIONS

1. Q. Under the new State law, public employees are mandated to contribute the
greatest of three rates toward their health benefits. What are the three rates and
how is each employee’s rate determined?

A. The legislation that Gov. Chris Christie signed into law requires employees to pay the
greatest of three rates:

a. Those calculated according to the Chapter 78 mandate (P.L. 2011
C.78) (see charts below)

b. Those calculated according to Chapter 2 (P.L. 2010 C.2) -- 1.5% of the
annual pensionable base salary

c. Flat-rate contribution as per contract or policy

All applicable rates will be compared to determine which is greatest. This rate will be the
one the employee is required to pay. Under the law, the minimum rate to be contributed
is 1.5% of the employee’s base pensionable salary, including longevity. Employee
contribution rates and salaries will be tested every payrolf period to ensure the highest
rate is being paid. ‘

2. Q. On what salary is the calculation of the minimum 1.5% contribution based?
A. The calculation is based on the employee's base pensionable salary, including
longevity. As an employee receives salary increases during the year, the amount of
contribution will be adjusted upwards accordingly.

3. Q. What are the tables the State of New Jersey is using to determine the
contribution rate as per Chapter 787
A. The tables the State has prepared to illustrate the contributions are below.

Note: The following charts reflect the phase-in of contribution levels for employees employed on
the contribution’s effective date who will pay %, %2, % and the full amount of the contribution rate
during the phase-in years.

To calculate your total percentage of premiums, combine both the medical plan premium
percentage and, if applicable, the prescription drug plan premium percentage for the appropriate
level of coverage.



HEALTH BENEFITS CONTRIBUTION FOR SINGLE COVERAGE
(PERCENTAGE OF PREMIUM)

Sai;r;l-%a.n.gé. | | Year 1 | Year 2 Year3 T .Yéar-4
lessthan 20,000 |  1.43% |  225% |  338% |  450%
| 200002499999 |  138% |  278% |  4.13% 550%
[ 25,000-29,999.99 188% |  3.75% |  563% 7.50%
30,000-34,999.99 |  2.50%  5.00%  750% | 10.00%
35000-39,999.99 |  275% . |  550% |  825% |  11.00%
40,000-44,999.99 3.00% |  600% |  9.00% |  1200%
45,000-49,999.99 350% | 700% |  10.50% 14.00%
50,000-54,999.98 |  5.00% 10.00% |  15.00% 20.00%
55,000-50,999.99 |  5.75% 1180% | 17.25% 23.00%
60,000-64,9899.99 |  675% 13.50% 2025% | 27.00%
65000-69,999.99 |  7.25% |  14.50% 2178% | 29.00%
700007499999 |  800% |  16.00% 2400% |  32.00%
75000-79,999.89 |  825% |  1650% |  2475% |  33.00%
80,000-94,999.99 850% |  17.00% 2550% |  34.00%
95,000 and over 875% |  17.50%  2625%  35.00%

HEALTH BENEFITS CONTRIBUTION FOR
MEMBER/SPOUSE/PARTNER OR PARENT/CHILD COVERAGE
(PERCENTAGE OF PREMIUN)

Salary Range Year 1 Year 2 | Year 3 ! Year 4
" less than 25,000 0.88% 1.75% | 2 63% 3.50%
25000-29.999.99 | 113% | = 225% | 338% | 4.50%
30,000-34,999.99 1.50%  3.00% ‘ 4.50% | 6.00%
35000-39.99999 | 175% | 350% |  525% 7.00%
400004499999 | 200% [ 400% | 600% |  800%
45,000-49,999.99 250% | 5.00% | 7.50% 10.00%
50,000-54,999.99 |  3.75% 7.50% 11.25% | 15.00%
55,000-59,999.99 |  4.25% 8.50% 12.75% 17.00%
60,000-64,999.99 |  525% 10.50% 15.75% 21.00%
| 6500069,999.99 |  5.75% 11.50% 17.25% 23.00%
| 70,000-74,998.99 | 650% |  13.00% 1950% |  26.00%
75,000-79,999.99 6.75% 13.50% 20.25% 27.00%
"~ 80,000-84,999.99 7.00% 1400% |  2100% |  28.00%
_85,000-99,999.99 750% | 1500% |  2260% 30.00%
100,000 and over 8.75% 17.50% 26.25% 35.00%




HEALTH BENEFITS CONTRIBUTION FOR FAMILY COVERAGE
(PERCENTAGE OF PREMIUM)

Salary Range |  Year1 | Year2 Year3 Year4
less than 25,000 0.75% _ 1.50% 2.25% -3.00%
25000-29,99999 |  100% | 200% |  3.00% |  4.00%
30,000-34,999.99 |  125% | 250% |  375% |  500%
35,000-39,999.99 150% | 3.00% 450% |  6.00%
40,000-44,999.99 | 175% | 3.50% 5.25% 7.00%
45,000-49,999.99 |  2.25% 4.50% 6.75% 9.00%
50,000-64,999.99 3.00% _800% | 900% | 1200%
550005999999 |  3.50% 7.00% _los0% |  14.00%
60,000-64,99999 |  426% |  850% |  12.75% |  17.00%
65,000-69,999.99  4.75% 950% | 14.25% 19.00%
70,000-74,999.99 |  550% |  11.00% 1650% |  22.00%
75,000-79,999.99 |  575% 11.50% 17.25% 23.00%
80,000-84,999.99 6.00% |  1200% | 1800% |  24.00%
~ 85,000-89,999.99 650% | 13.00% 19.50% |  26.00%
90,000-94,999.99 7.00% | 1400% |  21.00% 28.00%
 95000-99,999.99 |  7.25% 1450% | 21.75% 29.00%
100,000-109,999.99 8.00% 16.00% |  24.00% 32.00%
110,000 and over 8.75% 1750% |  2625% |  35.00%

4, Q. Will the health benefits contribution be made on a pre-tax basis?
A. Yes, unless an employee opts to pay post-tax deductions.

If you have any additional questions, please submit them by clicking on this link:
administrator@mcjhif.com. Please include your name, telephone number and
e-mail address in your correspondence.



